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Name:  John Michael Innes
· M.A. (Hons) Psychology, University of Aberdeen, 1963

· PhD. University of Birmingham, 1969

· Fellow, Academy of Social Sciences in Australia, 1997

· Fellow, British Psychological Society, 1982; Member Sections of Social Psychology, Political Psychology, Cyberpsychology.
· Fellow, Australian Psychological Society, 1996

· Fellow, Association of Psychological Sciences, 2008

· Fellow, Society of Experimental Social Psychology, 1985

· Past President, 2001-02 Society of Australasian Social Psychologists

· Elected Member, European Society of Social Psychology, 1972
· Member, American Psychological Association

· Member, International Society of Political Psychology

· Academic Member, HeteroDux Academy, 2018

· Member, Social Psychology Network.

MAJOR EMPLOYMENT 
	Period
	Institution
	Role

	2017-20
	University of South Australia
	Adjunct Professor Division of Education, Arts and Social Sciences

	2009-20
	Australian College of Applied Psychology
	Professor, Head of School of Psychological Sciences

	2008-09
	Murdoch University International Centre, Dubai
	Pro-Vice-Chancellor

	2002-2008
	University of Adelaide
	Executive Dean, Faculty of Arts & Professor of Psychology

	1997-2002
	Murdoch University
	Professor and Dean of School of Psychology

	1991-97
	James Cook University
	Foundation Professor of Psychology and Dean of Postgraduate Studies

	1975-91
	University of Adelaide
	Lecturer to Associate Professor of Psychology

	1972-75
	University of Edinburgh
	Lecturer in Psychology

	1963-72
	University of Birmingham
	Lecturer in Psychology


NOTE:  Michael has also served as:

· Visiting Professor in Social Psychology, Department of Psychology, University of Michigan, 1972

· Visiting Professor, Research Centre for Group Dynamics, Institute for Social Research, University of Michigan, 1984

· Visiting Professor, Department of Psychology, Arizona State University, 1988

· Visiting Professor, Department of Psychology, Macquarie University, Sydney, Australia, 2009-2011.
· Visiting Professor, Department of Social Psychology and Psychometrics, University of Barcelona, 2020
· Co-Director of Creative and Aesthetic Management Consultancy, 2005-2019.
Experience

Michael has over 50 years’ experience as a lecturer, researcher, administrator and executive manager in universities and private organizations in four countries. This encompasses teaching and research in the areas of social, cognitive and applied psychology, in health and organizations. He has interests in the fields of creativity, the sociology and psychology of science and in methodology of evaluation of social change and the effectiveness of psychotherapy. His current interest encompasses the effects of artificial intelligence on the employment of professionals and the threat of replacement of expertise by algorithms. He has held grants in the psychology of the media and social influence in cyberspace and virtual reality. He has experience in educational assessment, the development of curriculum and post-graduate education in psychology. He has published two books, over 120 chapters and peer reviewed journal articles, delivered over 170 papers to national and international conferences and been awarded over $2 million (AUD) in competitive funding from government agencies. He has supervised 32 doctoral and masters’ students and over 250 fourth year student research theses. 
   CAREER ACHIEVEMENTS
· Stuart Brimmel Prize, Mathematics, University of Aberdeen, 1960.

· Henry Prize, Best Student in Final Year, Department of Psychology, University of Aberdeen, 1963.
· Participant at Inaugural Summer School, European Society for Experimental Social Psychology, Louvain, Belgium, 1967

· Humanities and Social Sciences Grant Assessment Panel, Australian Research Council, 1992-95

· Establishment of new Policy and Rules for the PhD at James Cook University, 1995-97
· Co -Chair, Establishment of the Society of Australasian Social Psychologists (SASP), 1997.

· International reviewer of the Psychology program at Widya Mandala Catholic University, Surabaya, Indonesia 1998.

· Chair of the National Committee of Psychology, Australian Academy of Science, 2000-2001.
· Member of Board of Directors, Australian Psychological Society, 2001. Director of Science.
· Inaugural Director of Humanities and Social Sciences Centre for Social Change and Social Equity, Murdoch University 2001.

· Secretary, Inaugural Executive Committee of Australasian Council of Deans of Arts, Social Sciences and Humanities, 2004-06.
· Editor, Australian Journal of Psychology, 2004-2007
· Inaugural Pro-Vice-Chancellor, Murdoch University International Studies Centre, Dubai, 2008

· Member Fellowships Committee, Australian Psychological Society 2011-2014.

· Recipient of Award for Outstanding Contribution, Australian College of Applied Psychology, 2014.

· Chair, Workshop Committee, Member of Executive Committee, Academy of Social Sciences in Australia, 2015-2020.

· Keynote addresses, international workshops on AI and digital revolution, Warsaw and Helsinki, May 2019. 

· Participant, ASSA and Office of National Intelligence workshop on Social and Behavioural Sciences and Cybersecurity, Canberra, 2019.
· Member, Consultancy Forum of Division of Psychological Research, Education and Training, Australian Psychological Society, 2019-2022. 

CHANGE MANAGEMENT EXPERIENCE

· Establishment of first accredited psychology degree program in a private provider of tertiary education in Australia, 2010, Australian College of Applied Psychology.

· Executive Dean, Faculty of Humanities and Social Sciences University of Adelaide: management, strategic planning and budget of Arts Faculty with 150 staff, 3500 students and annual budget of $22 million. Chair, Committee of Social Equity, setting policy on equity, Aboriginal and Torres Strait Islander relationships, monitoring of staff surveys, change implementation, student access, staff morale and implementation of equity and diversity policies.
· Project manager of institutional responses to morale and culture surveys in academic environments, entailing consultation with groups and managers, negotiation with stakeholders and implementation of policies, University of Adelaide.
· Head of two departments simultaneously, Psychology and Sociology and Anthropology and Archaeology, James Cook University 1991-1997, managing integration, budget, curriculum and research. 
· Managing change in two schools of psychology in two universities to re-establish staff morale and enhance student experience and progression.

· Managing implementation of accreditation/re-accreditation of programs in three schools of psychology in public sector universities and inaugurating the first accredited program of psychology in the premier private higher education provider in Australia.
· Development of humanities and social sciences research cultures in three universities following changes in governmental funding procedures and rules

· Creating a culture of research and involvement in fourth year programs in three institutions to provide research experience and work readiness.

SAMPLE PUBLICATIONS
· Fashions in social psychology. In R. Gilmour & S. Duck (Eds.). Development in social psychology. London: Academic Press.
· Innes, J.M.  Psychology of the scientist: XLV.  Collaboration and productivity in social psychology.  Psychological Reports, 1980, 47, 1331-1334.
· Innes, J.M.  Freud's Project for a scientific psychology:  Possible implications for contemporary psychology.  British Journal of Medical Psychology, 1971, 44, 249-257.
· Stereotypes and prejudice: The Australian experience.
 British Journal of Social Psychology, 1994, 33, 125-141.
· The prediction of ecological and environmental belief systems. Journal of Environmental Psychology, 2000, 20, 285-294.
· Beliefs about the prevention of AIDS.  Basic and Applied Social Psychology, 1990, 11, 165-177.
· Towards an integration of social representations and social schema theory.  British Journal of Social Psychology, 1990, 29, 213-231.
· The public's view of the impact of the mass media.  European Journal of Social Psychology, 1988, 18, 457-463.
· The quantification of smiling using a microcomputer based approach.  Journal of Nonverbal Behavior, 1990, 14, 3-18.

· Positive mood, processing goals and the effects of information on evaluative judgment.  In J. Forgas (Ed.) Emotion and social judgments. Oxford: Pergamon, 1991. Pp. 221-239
· Guerin, B., & Innes, J.M.  Awareness of cognitive processes:  Replications and revisions. Journal of General Psychology, 1981, 104, 173-189.
· The attitudinal influence of career orientation in first year university students: Environmental attitudes as a function of degree choice.  Journal of Environmental Education, 2001, 32, 37 – 40.
· Rationalizing criminal behavior. International Journal of Offender Therapy and Comparative Criminology, 2004, 48, 161-174.
· Does the professional know what the client wants?  Social Science & Medicine, 1977, 11, 635-638.
· A test between deindividuation and emergent norm theories of crowd aggression. Journal of Personality and Social Psychology, 1982, 42, 260-271.  
· The effect of presence of an audience, evaluative instructions and objective self-awareness on learning. Journal of Experimental Social Psychology, 1975, 11, 35-42.
· Paired-associate learning as influenced by birth order and the presence of others.  Psychonomic Science, 1969, 16, 109-110

· Social facilitation and social monitoring:  British Journal of Social Psychology, 1982, 21, 7-18.
· Innes, J.M.  Word association, associative structure and manifest anxiety.  British Journal of Psychology, 1971, 62, 519-525.
· Social psychological approaches to the study of the
induction and alleviation of stress. In G Stephenson and J H Davis, Progress in applied social psychology. Vol 1: Wiley, 1981.
· Neuroticism, self-consciousness and coping strategies, and occupational stress in high school teachers.  Personality and Individual Differences, 1989, 10, 303-312.
· Structured interview and self-report measures of the Type A coronary-prone behavior pattern:  Private and public self-consciousness as moderator variables.  Personality and Individual Differences, 1989, 10, 475-478.
· Attributional style, self-efficacy and social avoidance and inhibition among secondary school students.  Personality and Individual Differences, 1989, 10, 757-762.
· Strategies of coping in achievement settings and the role of self-awareness in the Type A coronary-prone behaviour pattern.  Personality and Individual Differences, 1989, 10, 1135-1141.

· Kennedy, B., & Innes, J.M. The teaching of psychology in the contemporary university: Beyond the accreditation guidelines. Australian Psychologist, 2005, 40 (3), 159-169. 
· Innes, J.M. & Morrison, B.W. (In press). Experimental studies of human robot interaction: threats to valid interpretation from methodological constraints associated with experimental manipulations. Journal of Human-Robot Interaction. 
· Predicting the future impact of advanced technologies on the profession: Will a robot take my job? InPsych, 2017, 39(2), 34-35.
Seminar Presentations.
· Aesthetics of theory and practice in science: A case study of experimental social psychology. 

· Can we predict the outcomes of deep learning algorithms that simulate and replace professional skills? Understanding the threat of artificial intelligence. 
PROFESSIONAL EXPERTISE
	Research Leadership

· Executive leadership in university administration

· Higher education program design

· Curriculum design, development and implementation

· Cross-disciplinary curriculum design and management

· Grant application, success and management
	Strategic Leadership

· Organisational realignment and restructure

· Strategic planning

· Risk,transformational management strategies and implementation

· Intercultural relationships development

· Identification of disruptive technologies, management of change and innovation

	Resource Management

· Development and management of budgets

· Operational planning

· Environmental scanning, risks, opportunities and threats

· Risk management strategies

· Strong fiscal policy strategies

· Identification of growth strategies

· Development of infrastructure, human and physical


	Staff Management

· Workforce/development, recruitment/retention/ succession

· Staff mentoring, professional development opportunities and support for young staff

· Excellent communication skills

· Change management support strategies

· Engagement of trust and awareness of diversity




Contact Details:  

E mail: consultancycam@gmail.com
Tel: +61 0423322811

Web Profile: http://Innes.socialpsychology.org/
Research Gate: Mike Innes


